
IN REPLY REFER TO; 
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Unites States Department of the Interior 

■ 

NATIONAL PARK SERVICE 

Nadon^ Capital Parks-Central 

900 Ohio Drive, S.W. 
Washington, D.C 2002+-2000 

■ 



July 13, 2000 



To: JeroldHawn 
..From: Arnold Goldstein, Superintendent 
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: Formal Grievance 



v:r - V^.' 
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yS step S gJ^^^^^^ ^'^^^"^ ^^'^ ^^ ^''°^-- with section 

L.W, t- ^f'^T'T^ Procedures, Labor Management Contract between liie 

nZ^I'?:^^^'^"'''''?^ °'^^*"= ^' ^^"^^ T^-^- ^^ National Capi^fRegion 
Nabonal Park Service, Department of the Interior. This grievance concerns a reo^estfor 
retroactive promotion and back pay due to interpretive competencies. 

In making a decision on the case, we have given consideration to the following- 

1) Your official personnel folder ^' 

2) Written supervisory recommendation for promotion 

S frpl Q"?hfications Handbook for General Schedule Positions 
5) 5 CFR 550, Subpart H. Sec 550, S05-Back Pay 
. .6) Code of Federal Regulations; ^330.1 02 

A) Promotion; 

In your grievance you have stated that based on your SF-50's, you were due for 
promotion to U.e GS-7 on September 21, 1998 and to the GS^Oron S^temter 21. 1999. 

The National Park Service Merit Promotion Plan, Chapter 335,1 1 A requires the 
2) Meets qualifications requirements; and 
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3) Demonstrates ability to perfoim at the next higher level. 

qualifications r=cmr«d lo7.Jn^lT.^!}.^ f^"'^'^. ""'r'^" "«™ins 'I>e 



recommendation 



n 



The X-1 18 Qualifications Standards forpositions undertlis General !!rh~i„i 

the completion of one year of SD«:iali7«lV«„.,i. me ueneral Schedule requires 

level for promotion fioCn/l^^f^i^" '""^^ ^''"'™'»' '<> *= -« lower grade 



S'S won"*;S ar<^;!fv, ^^"- °^^' ^'-'fi-ti"- ^'-^ 

and ™pron.ptu tales, guided tours, on and ol'^^^t^^ZX^t^^^^^ '*"?"' 

Pla^ng the inte^retive progra'. Jprov^d^g rec^t^^^^^^^^ "^ , 

implementation and obligation of inteipretive material ^ '"^''' ^^ *^' 

A review of your Official Personnel Folder resulted in th. f^ii ■ 

at NACC on .Time 8, 1998 to a Park R^^er ^.f^f.^^the following: you were appointed 

Park Raneer: GS-025-OQ o. r.J^'^'^f.';^^-^-'-^^ ^^''^h full perfomaance level of 



er 



Park Ranger; GS-025-09 On June 20 I qoq V pertormance level of 

from Par{rR;„ger GS 025 05 ^ en OulphT ^'^^^^^^^^'^ ^ ^^tten grade increase 
n 1 Qon P ^^ ^° ^^^^ Ranger 05-0^5-05 sten n? n« xt^ u 

12. 1999 you were promoted to a Park Ranger, OS 025-7/2.' ^^™'' 

I 

However Ms Hansen did ha. r.^™ j ^Ji-025-07 effective September 2 1 , 1 998. 
Ms Hansons at^^^ta 'fu ted^™i7:,P"''"°a™ '<> »= GS^25-09 a. iis time. 

GS-7. In addhion ^^X: ^^yZf^l'ZZ::^,''' ^'''''' •" P=*™ ^' "- 

specifically the interactive educational ctSZt re nl 'e t^'r ^'"^ '"" 
need to be significantly impmved." You havl succtsf , ^fr r '"f°™"°" P"="='"«' 

Uad Ranger and achieved the slandanS^offte Nai» a pT.$^:"'^ 

writing. i^auonai Park Seivice for iiilerprelive 

Based on the review of the infomiation cited above and all pertinent rule. . H 
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ry recommendation I cannot grant 
time. 



All monies involved in this decision will be paid via reeular bi-weetlv ^..^ n .^ . 
with appropriate tax deductions being made Monies wmTenI 7^ '"'*^^'' 
b. reflected in the adjustment column^f your^e^vT^ra^^^^^^ T.' "' ^' 

anticipate payment to be made by pay period 2000- 1 8 (pay date of SeSer^ 2nnn^ 
unless the complexity of the payment requires manual iStLention b^^D^^^r Tal 



B) Backpay 



U I r™n S^^^^^ 'T '°""'' ""'^ *^ P^™°"^ <'f Back Pay. 5 
d; t.;- ^^? i^?^fA> ^^ (4)- Because your promotion is not mandatory but 
discretionary with the aeencv anH fh^r*. .v ,,^ „„,.: . - , "udioiy out 



„„ii^„,,- L ■ ■ ""^'^4""«iicniiniawreeu]ationort]ip 

collective faargaimng agreement mandating the promotion at anv snS^ 

payments offered by ti.e agency in settlemL of yorgrievaLS wj^^^^^^^^^^ "^. 

^'B.. Pay" under the Back Pay Act. Therefore. U U^^UoZ^^i^ .T'''^ 

C^J^'^'^'r '" "°*!f**^f^^^°>^' y°^ ^^y submit a grievance in writin, to Teirv 
C^s^om, Regional Director, within fifteen ( 1 5) calendar work days Sfe^ of this 
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MEMORANDDM 



March 2, 2000 



To: Suzanne Kelley, Acting Site Manager 
From: Sue Hansen, Supervisory Park Ranger 
Subject: Jerold Hawn's Promotion 

I would like to recommend that Jerold Hawn K« 

5 to a GS-7 Park Ranger to be effective as of s'r'T ^"^'^ " °" 

v^L-xve as or September 21, 1998 
Jerold has at least one \rp^^r^ -im ^ ^ 

Jerold has demonstraS tSat h^ f^''^ "" " ^^"^ ^^^^ «-nger. 
■ requirements of GS-5 pfrk RanaL ^^^^^^ ''''^ ^^^^^^^ ^^<^ 
Interpretation H^\lt ^ I "■" ""^^ Division of 

September 21, 1993 i felt h» h " ^"^erpretation. As of 

abilities neiessf^ to pjovide r^""?^"^"" '"^ ^"^"^^ ^"^ 

for ths visitors. ^""^"-^^ ^ quality Interpretive experience 

Jerold performs all his interoretivo =„^ 

above the retirements of hxs^^sitLr Hrh^lf"?' ^"''^^ ^' °^ 
high quality of visitor experience bvmaln^.^- ^° ■^''^^^^ ^ 
work standards and continuing to educate hi ms^l'f^ Professional 
monuments and memorials of this park k! ^ I ^^""^ ^^^ 
informal interpretation at all the park Jr^'"*'^^ ^°™^ ^^ 

J-J^SSl^^f-p-f-i-- aTJbHs-U^f T^a^'-' -^^ - 

him for promotion to the GS-7. J-evej.. i can recommend 

However, I do not recommend that JeroiH K« 

level at this time He ha^ n^? '^^''^^^ ^ promoted to the GS-9 

e. He has not completely demonstrated the 
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ability to perform at the GS-7 level wnc ^, • -, 
education programs and specif ican v the "^^''"'^''^''"^ ^^^"^ 



